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From the Editor 

Must be Spring. 

For one thing, artistic beastliness is 
rearing its you-know-what on Abby Campus. 
A recent display of sur-erotic images in the 
main floor hallway of building A has riled 
some users of that area and other viewers— 
raising, in the process, some sticky questions 
about the politics of displaying art in public 
spaces. 

One complaint was that the exhibition 
produced a ‘harassing environment* in which 
a person was made to feel "uncomfortable" in 
her workplace. Another protest was against 
the depiction of violence against women, the 
prime culprit being a three-piece hanging (by 
a woman artist) that allowed viewers to 
peer— albeit rather privately and with some 
effort— through a peep-hole at a triptych of 
disturbing sexually-charged imagery. Still 
another dissenting viewer queried die 
apparent exploitation of children (see 
‘Letters* below for more). 

An easy solution put forth is that all 
such challenging art should be kept inside the 
Gallery, rather than festooning public and 
very accessible walls. On the other hand, if 
you can’t hang anything but ‘have-a-nice-day’ 
paintings in the halls of Academe, that is, 
can’t display art created by institutionalized 


students of art, then isn’t the entire enterprise 
in pretty deep ungawa? 

Meanwhile, other UCFV halls have 
been echoing more militant musings this past 
month. Now that CFB Chilliwack has been 
consigned to history by the Liberal budget, 
why doesn’t UCFV take it over? The former 
base— with its well-maintained sports 
facilities, officers’ mess, etc.— would become 
the East Wing; the current Chilliwack 
Campus could then be sold off, to fulfil its 
architectural destiny as a mall-ette. It makes 
perfect sense. 

And on the student front in this season 
of rising sap and sophistry? Mine, at least, 
are also getting spooked by the excesses of 
PCism. Some seem to believe, for instance, 
that there is a name-changing conspiracy 
—that soon the Port Mann is going to be 
officially re-habilitated as the ‘Port Person 
Bridge* (Personn?), and that ‘Man’-itoba is 
not far behind. I haven’t the heart to mention 
what ‘Abbotsford’ actually means. 

Who would have guessed that the hot 
topic for restless 90’s youth wouldn’t be sex, 
drugs, and military takeovers, but language. 
That’s wonderful. 

-Richard Dubanski 




2 


Letters to the Editor 

Dear Editor: 

I saw it as I wheeled sharply round the 
comer, hanging a left just past the UCFV 
Fine Arts Gallery... 

There he was— a grinning toddler 
holding a fig leaf (no, maybe a maple leaf) 
over what was called discretely by my 
grandmother as one’s ‘private parts’. 

Hmmmm was my ambiguous response. 
The photo-copied image caught my immediate 
attention because two weeks earlier I’d seen a 
similar image of a young child, naked except 
for a bowler hat, rubber boots, and no fig 
leaf, used as a crude and provocative symbol 
to market clothing in a fashionable West 
Vancouver children’s boutique (Valu Village 
would never stoop so low). 

My immediate reaction had been one of 
anger— how dare they exploit innocent 
children as pawns in advertising. As an early 
childhood educator, advocate of U.N. Rights 
of the Child, parent, and former teacher, I 
am appalled that defenceless young children 
are so treated with no dignity or respect. 

Back to the corridor of building A, 
Abby, alive with colour, image, texture, 

Dear Editor: 

I just thought I’d let you know, in this 
age of "too busy to say a good word," that 
although I abhor everything you stand for and 
think you should be in jail (try singing "Bom 
Free" from there, Mr. Spatially Challenged), 

Ed: Thanks , 7 think. 


form, composition— and oodles of symbolic 
representation. Being invited by Bruce 
Pashak of Fine Arts to debate whether 
children should be represented in 
graphic/drawing compositions was a 
constructive way to let both ECE and Fine 
Arts students and instructors engage in 
dialogue re the ethics of ‘using’ young 
children in art. 

In the forum we discussed: having 
students from diverse cultural backgrounds; 
children who have been violently abused and 
ravaged by war; sexually explicit images as 
being culturally offensive; the major themes 
of artistic expression predominantly focused 
on the human form; and so on. The session 
facilitated constructive dialogue— without 
confrontation— to occur, or should I say, 
begin. Thanks to Bruce for making this 
happen. 

I believe the artist needs to examine 
and reflect upon why young children are 
being portrayed, and whether the 
representation offends viewers when art is 
placed so that the images are ‘forced’ on their 
vision. For me, personally, the responsibility 
for all artistic expression lies with the 
‘creator’ who must show sensitivity and take 
responsibility for the images in public spaces. 

-June Meyer 

I like the way you write. You turn a good 
phrase and cut a good figure of speech. In 
fact, you can really "whing" it! Keep up the 
good work; paddle your own canoe, my 
heroes have always been cowboys. 

-David Wyatt 
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President’s Report 

UCC and the FSA 

Since late last fall intense discussions 
have been taking place about restructuring 
UCC to conform to the requirements of Bill 
22. FSA reps are an integral part of this 
committee, and the value of their contribution 
to the work of this committee is widely 
recognized; so also is the importance of 
maintaining a structure which brings manage- 
ment and the union to the same table with 
others who have a legitimate stake in the 
outcome when we are developing policies for 
our institution. From experience we know 
our council plays a unique role in fostering 
productive labour relations at UCFV. So, 
what’s been the problem? 

The new legislation does not mandate 
the inclusion of association representation on 
the new councils, and requires all new 
members be elected (our reps were appointed 
to the council by exec). Well, the most 
UCFV hoped was that the new law wouldn’t 
seriously harm our existing structures. Still, 
Bill Cooke, the man legislatively responsible 
for over-seeing the formation and election of 
the new council, felt including positions for 
the FSA on the new council might be 
deforming rather than bending the rules. 
Eventually Bill was convinced that a council 
including FSA reps was ‘unique’ (as in 
UCFV usage, meaning ‘peculiar, but it works 
for us*), but not unrecognizable under the 
terms of the legislation. On the elections 
versus appointment issue, we agreed elections 
held by the Registrar are inescapable under 
the legislation. We are getting legal advice on 
the best way to incorporate the FSA positions 
on the council into our executive structure. 

We will bring the results of these 


deliberations to you for approval at this 
year’s AGM. 

In the meantime... we are actively 
seeking nominations for three two-year term 
elected positions (two faculty, one staff) 
on UCC. 

Board Elections 

We must run new elections for the 
faculty, staff, and student positions on the 
UCFV Board. Lillian Martin, the faculty 
member elected to the Committee of the 
Whole last fall, has told me she does not 
wish to run. Lillian’s decision must be 
respected, but will be regretted by all who 
have participated with her in the work of the 
Committee and of the Board over the last 
months. As the first faculty member with 
voting rights at the Committee, Lillian has 
worked very hard to understand and fulfil her 
mandate as your representative. Her 
contributions have been thoughtful, and she 
has not hesitated to ask appropriate questions 
when necessary. She has set a high standard 
for whoever replaces her. Thank you, Lillian. 

Bargaining news 

The word coming in from institutions 
and organizations bargaining contracts this 
year is that the Public Sector Employers 
Council is applying strong arm tactics to keep 
wage settlements within the limits set by this 
group. The government insists on describing 
these limits as ’’guidelines," but some of our 
colleagues’ experiences suggest this is just 
wage control by another name. Job security 
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and contracting out are critical issues at a 
couple of negotiation tables (see the article 
below on the strike at CNC). 

And, of course, the predicted cuts to 
post-secondary education funding, should the 
federal government not reconsider the 
"Axworthy proposals," will have an 
enormous impact on all contract negotiations 
next year. C-IEA is proposing a two-tier 
lobbying campaign to stop the transfer 
payment cuts. C-IEA ’s plan is for Presidents’ 
Council to set priorities and timing guidelines 
to be carried out by local committees, while 
C-IEA lobbies at the provincial level and 
works with allies and coalitions. If you are 
interested in working on a local lobbying 
committee, please get in touch. Exec will be 
considering this proposal at our March 
meeting. 

Harassment 

Members sometimes come quietly to 
the FSA to talk about problems they are 
having with people they work with and for. 
They want the union to help when they feel 
they’re not being treated with the respect they 
deserve as co-workers and as human beings. 
They find themselves having difficulty 
functioning in this environment and they want 
the disrespectful behaviour stopped. 

They are, however, often reluctant to 
initiate a grievance because they see this as 
‘asking for punishment.’ All they want is a 
way to have the other person hear what they 
haven’t been able to say: "The way you treat 
me is unacceptable to me and I want you to 
stop." They believe disciplinary procedures 


are only necessary if the other person does 
not change his or her behaviour after hearing 
it is wrong. 

We talk about how we make every 
effort to resolve problems through informal 
channels at UCFV before using the formal 
grievance process. And how, because 
informal resolution is the route we are most 
experienced with, we have a pretty good rate 
of success with it. Sometimes they agree to 
try this approach, sometimes not, especially if 
they are not sure how supportive their co- 
workers and managers will be. 

They may perhaps more readily consent 
to the kind of informal consultation called for 
in the new harassment policy, when that 
policy is in place. Perhaps not. But if they 
continue to feel that disrespectful behaviour is 
tacitly accepted in their workplace, they will 
eventually decide formal action is the only 
viable route. This kind of action is certainly 
increasing elsewhere. When it happens here, 
we will lose a climate we value at UCFV. 

And we will deserve to have lost it because 
we haven’t listened and acted when we 
should. 

UCFV needs to actively create a 
climate of awareness and of individual 
responsibility in the workplace. We need the 
means to educate ourselves about the ways 
we are disrespectful to others, and why 
people don’t tell us when we are. Then, 
everyone of us at this institution needs to 
learn what we can do about it. If this sounds 
unnecessarily time-consuming and expensive, 
just wait for the alternative. 

-Diane Griffiths 
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Status of Women Report 


The C-IEA Status of Women 
Committee met February 10-1 1th. At the 
Friday evening session the issue of gender 
representation on Education Councils was 
raised once again. Several SWC members 
are concerned that, due to the dominance of 
men in the more senior positions at their 
institutions, the Education Councils will 
become another ‘Old Boys Network’ from 
which the perspectives of women (and other 
target groups) will be excluded. Some 
institutions have designated a specific number 
of seats for target groups, including women, 
but most institutions have used the more 
traditional model of representation by area 
only. 

Saturday’s meeting focused on 
harassment issues. We heard from Jane Teed 
who chairs the Status of Women Committee 
at University College of the Cariboo. An 
action taken by the president of UCC Faculty 
Association placed the Status of Women 
members at considerable risk from a harasser 
who lost his job but continues to harass 
women on campus. This case raises a number 
of issues concerning the handling of 
harassment cases and the protection of the 
victims and their advocates. Status of Women 
has subsequently made several recom- 
mendations to Presidents’ Council. 

Further discussion on harassment 
centred on a motion passed at last year’s 
C-IEA AGM, which recommends all haras- 
sment complaints be handled only through 
grievance. SWC members voiced concern 
that this might silence some victims. 

A workshop was proposed for the 1995 
C-IEA AGM to explore this issue. 


The workplan for the 1995-1996 
academic year was developed and will focus 
on coordinating our efforts with the Safer 
Campuses Initiatives funded by Skills Now! 

My term as co-chair of C-IEA Status of 
Women ends May 1995. After serving five 
years on the committee, three as co-chair, I 
have decided to leave SWC in order to pursue 
other interests. Michelle Birch Conery 
(North Island) has one more year of her two- 
year term as co-chair, and a new co-chair, 
Helen Wooldridge (Kwantlen) was elected. 

My last ‘task* as co-chair will be to attend 
the National Action Committee conference in 
Ottawa, June 9- 12th, and to report back to 
next year’s Status of Women Committee. 

International Women’s Day was March 
8th, and although many institutions had a full 
week of activities, I did not organize any 
events this year as I was teaching a course 
overload necessitated by Lyn Savage’s 
accident earlier this term. International 
Women’s Day posters were displayed in the 
International Students display case, thanks to 
the cooperation of Linda Toews and students. 


The UCFV Women’s Studies Steering 
Committee met on March 8th to work on the 
letter of intent and to delegate tasks connected 
to the development of our proposal. A larger 
meeting (open to faculty, staff, students and 
community) will be held at a later date. 
Letters are going out to all departments 
requesting information on the courses they 
currently offer, or will consider developing, 
which would fit within a Women’s Studies 
framework. 
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My term of office as UCFV’s Status of 
Women Representative ends this April, and I 
will not be seeking re-election. Anyone who 


is interested in taking on this role is 
encouraged to contact me for further 
information. My local is 4287. 

-Jean Ballard-Kent 



In the Halls of Academe 

The Federal Role in Post-Secondary Education 

Ed: This excerpt is taken front the summary of the CAUT Brief to the Human Resources Committee . 
The full brief is available from the FSA Office, as are several other briefs on this subject. 


The university community has already 
contributed a very large sum of money to 
budget deficit reduction over the past few 
years. The amounts lost between 1986/87 
and 1994/95, thanks to the reductions made 
in 1986 and 1990-91, have caused a total loss 
of $7.5 billion. Insofar as the government’s 
proposals intend to continue this dramatic 
attack on the funding of post-secondary 
education, we consider this to be massively 
unfair. 


Department suggests. In fact it seems to us 
that there is now a fixed program in the 
Finance Department for the abolition of the 
transfer payments to the provinces in respect 
of post-secondary education which now total 
$2.6 billion. The Department of Human 
Resources appears to have a rather vague, 
unworked out scheme for the transfer of some 
of these funds into an income contingency 
loan scheme. CAUT does not believe that 
this is the appropriate way to fund students. 


... The proposed changes would 
represent a revolutionary and regressive step 
in that, according to the scenario of Mr. 
Axworthy, there would be a shift of a 
substantial part of the federal government’s 
share of the costs of higher education on to 
the backs of students. This seems to us 
unfair and unreasonable. 

We have also noted the Treasury Board 
memorandum which was leaked to the 
Toronto Star in November which suggested 
that much less money would be available for 
a student income contingency program and 
much more for reduction of the debt than the 


CAUT believes that it would be 
preferable to reform the existing transfer 
system ... or to recreate a version of the cost- 
sharing arrangements that existed before the 
present system was negotiated in 1976-77. If 
these approaches are deemed impossible to 
achieve, then we would recommend that the 
transfer funds be used to finance a package of 
programs in the areas of student aid and 
research which the federal government has 
funded for many years. In this regard, we 
disagree with the Association of Universities 
and Colleges whose proposals for university 
research are too narrow and focused on too 
few institutions. We also disagree about the 
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merits of an income contingency student aid 
scheme, but we do recommend improvements 
and changes in the federal student aid area. 

It is the view of CAUT that the 
financing of post-secondary education is not 
simply an expenditure on the part of the 


The College of New Caledonia Strike 

Ed: This is a C-1EA press release. 

On February 15, following ten months 
of bargaining, CNC faculty voted 83% in 
favour of rejecting the employer’s final offer 
and went on strike. On March 1 1 faculty 
voted by a narrow margin (53%) to accept 
mediator Brian Foley’s proposal for ending 
the strike. Following a thirty day cooling off 
period, bargaining will resume. Binding 
arbitration will be imposed if no settlement 
has been reached on contracting out and on 
salary and benefits for the second year of a 
two-year agreement. Faculty have asked for 
a new top step to be added to the scale in 
year two, and increased benefits. However, 
faculty president, George Davison, says the 
issue seems to have boiled down to the 
College’s desire to contract out credit courses 
at their downtown Enterprise Development 
Centre, and CNC faculty’s resolve to ensure 
that the bargaining unit is protected by hiring 
faculty first and allowing contracts only in 
special circumstances. 

C-IEA’s news release on the strike 
points out the CNC Faculty Association 
fought hard in the early 1980s to bring part- 
time faculty (many of whom, especially in the 
regional campuses, taught continuing 
education courses) under the protection of the 
collective agreement. Following a sign-up of 


government but an investment in the future of 
Canada. The prosperity of Canada depends 
on the excellence of its educational 
institutions. This investment is going to be 
even more pressing in the future as Canada 
faces global and international competition. 


individual part-time members and a Labour 
Relations Board hearing, the Union applied 
for and won a variance of its certification to 
include part-time faculty. 

The current CNC Faculty Association 
certification covers: 

full-time and part-time employees 
of the College of New Caledonia 
primarily engaged in teaching 
functions including instructors in 
academic, technical and 
vocational programs, adult basic 
education programs and 
continuing education program 
except part-time instructors 
employed to teach general interest 
courses. 

In this current round of bargaining, the 
College is seeking to erode the hard-won 
certification. The College is arguing that it 
needs flexibility to contract out continuing 
education work and to allow continuing 
education courses to run outside the terms of 
the collective agreement. College proposals 
have identified a variety of special situations 
under which the College could contract out 
faculty work, including courses which need to 
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be developed and delivered with little notice; 
courses which require instructors to have 
special certifications or qualifications; and 
courses which require capital or development 
costs which cannot be recovered during the 
instructional period. The College has also 
proposed an exemption for courses involving 
the ‘all found’ concept. ‘All found’ is 
defined as courses and programs that are 
developed and defined by the delivery agent, 
containing curriculum, marketing strategy 


and, in most cases, equipment, materials and 
supplies. 

Interest in the outcome of this strike is 
intense among management and unions at 
other colleges in the system, including ours. 
Contracting out is an issue of critical 
importance to union members everywhere, 
and CNC Faculty deserve our support for 
their courage and determination in tackling 
head-on this very difficult issue. 


News from Vancouver Community College 

Ed: Here’s another C-1EA release. 


Sixty (60) English instructors at 
Vancouver Community College are on notice 
of layoff as of March 31, 1995. At risk is 
English Language Instruction for 1,500 
students. 

According to VCC Faculty Association 
president, Dalton Kremer, "the instructors are 
on notice because of changes in the 
regulations for federal funding of a twenty- 
five year old program at the College which 
now goes under the name Language 
Instruction for Newcomers to Canada or 
LINC. The LINC program, under a variety 
of titles, has basically operated in the same 
way over the years," added Kremer. "The 
federal Ministry responsible for the training 
of new immigrants, directly purchases 
English language training from VCC for 
approximately 1,500 full-time students a year, 
thus paying for the sixty instructors and 
support staff needed to serve them." 

"This is the second year in a row that 
there has been a lay-off threat in this area of 


the college. Last year the federal Ministry 
wanted VCC, which has historically provided 
80% of more of this instruction in BC, to 
conform to funding restrictions implemented 
elsewhere in Canada and stop using federal 
funds to pay for those benefits agreed to 
under the college faculty collective 
agreement. These federal restrictions would 
have made it impossible for VCC to continue 
to offer the LINC program; therefore layoff 
notices were issued in 1994 to largely the 
same group of sixty instructors." 

"Last summer compromises were made 
at the last minute to allow the program to 
continue while the federal Ministry sought 
input on its restrictions. That process has 
been completed but there is still no word 
from Ottawa on the regulations for the 1995- 
96 year. The slowness of the federal review 
is really heightening the stress throughout the 
English Language Division of the College; 
potentially every class may have to have a 
change in instructors." 
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A male student is seeking 2.5 million 
US ($3.5 million Cdn.) in damages from a 
Californian college for a lecture in which 
female students were encouraged to 
masturbate to help them overcome the 
"hardship" of sex with men. 

Playing a very contemporary variation 
on the theme of campus sexual harassment, 
Craig Rogers, aged 33, claims he felt "raped 
and trapped" after the lecture at California 
State University, Sacramento, in which a 
lesbian psychology professor told intimate 
anecdotes about her sex life and allegedly 
made flippant remarks about male genitalia. 


Rogers, who is married with two 
children, joins a growing band of American 
men who claim they have been the victims of 
sexual harassment. 

Eight male employees of the Jenny 
Craig diet firm are suing the company for 
allegedly denying them promotion and 
subjecting them to demeaning remarks 
because of their sex. 

Rogers, a Christian, says he left the 
lecture in disgust, but returned to find 
professor Joanne Morrow showing closeup 
photos of female genitalia. 


BC Federation Notes 

Part-time workers benefit at Starbucks 


the BC Federation of Labour’s Counter Offer, Fall 1994. 


Ed: The articles reprinted here are from 

When Mark Thompson, the 
Commissioner charged with proposing 
changes to the Employment Standards Act, 
earlier this year suggested the Act should 
require the employer to provide benefits for 
part-timers working more than 15 hours a 
week, the business community sounded the 
alarms. 

Jerry Lampert, speaking for the BC 
Business Council, dismissed the proposal 
saying it would have far-reaching cost 
implications. He and others predicted 
employers would simply strip benefits from 


full-time workers if the law obliged them to 
extend benefits for their part-time workforce, 
too. Editorials in community newspapers 
insisted the notion of benefits for part-time 
workers was not reasonable, practical or fair. 

But one Lower Mainland retailer, 
Starbucks Coffee Company, routinely 
provides such benefits for all its Canadian 
and American workers, and business couldn’t 
be better. Part-time Starbucks workers who 
put in more than 20 hours a week are eligible 
for enrolment in the company benefit plan 
after they have been with the company 90 
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days. The employer pays 75 percent of the 
cost of the plan and the employees pay 25 
percent. 

The plan in BC covers provincial 
medical premiums and provides extended 
health care benefits. The vision care benefit 
includes $150 every two years for glasses or 
contact lenses. The dental benefit provides 
coverage for 100 percent of the cost of 
preventative care, 80 percent of the cost of 
periodontal or orthidontal care, and 50 
percent of major restorative work. Benefits 
are also made available to same-sex spouses. 

Starbucks has no company pension 
plan, but does provide a small matching 
RRSP contribution for both part-time and 
full-time employees. They also have an 
employee stock option plan, and the company 
provides one pound of coffee per week, free, 
to each Starbucks worker. 

In an interview with the New York 
Times , Howard Schultz, company owner, 


explained the rough corporate cost-benefit 
analysis behind their decision to provide 
benefits to part-time workers: "We realized 
the most competitive advantage we would 
have was our people. We did regression 
analysis of the cost of hiring, training, and 
losing people. We looked at the inherent 
benefits of not having to recruit people, and 
found the cost of benefits is far lower than 
the cost of the program.” In the same article, 
Mr. Schultz explained his management 
approach with reference to his childhood in 
working-class Brooklyn, New York. ”My 
father never made more than $20,000 a year 
in his life. His work was never valued." 



A west coast icon of smart, niche 
marketing, Starbucks has a corporate 
philosophy that is as refreshingly modem. 
Said a company spokesperson, "Our view is 
that if we take care of our employees, they’ll 
take care of our customers." 



Comment from the FSA President: So, the federal government, iment on breaking down employee 
benefit packages, is willing to sacrifice an in-demand, quality program. Starbucks will spend more 
money than any of its competitors to ensure quality service to its customers . Starbucks is sitting at 
the top of the competitive heap these days. And the federal government .... ? 
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English for the Obedient 


Just before the First World War, the International Harvester Corporation prepared a 
brochure to teach its Polish common labourers the English language. Lesson One, entitled 
"General," reads as follows: 



I hear the whistle. I must hurry. 

I hear the five minute whistle. 

It is time to go into the shop. 

I take my check from the gate board and hang 
it on the department board. 

I change my clothes and get ready for work. 

The starting whistle blows. 

I eat my lunch. 

It is forbidden to eat until then. 

The whistle blows at five minutes of starting time. 
I get ready to go to work. 

I work until the whistle blows to quit. 

I leave my place nice and clean. 

I put all my clothes in the locker. 

I must go home. 



Review 

On the Eve of the Millennium A Challenge for 95 


The 1994 CBC Massey Lectures were 
given by the controversial Irishman, Conor 
Cruise O’Brien. O’Brien’s five lectures, On 
the Eve of the Millennium, takes us, by the 
hand, into the center of a growing emphasis 
in modern education: global-development 
education. 

We live in a global village, and anyone 
who ever hopes to seriously chart their way 
about this village needs to know how it 
works. The world we live in is fragmented, 
and, tragically, divided between developed 
(or overdeveloped) states and many 
developing and underdeveloped states. The 


feudal world order we inhabit is not the result 
of a vibrant ‘work ethic’ in the 1st world and 
sloth in the 3rd world; if only such a 
simplistic and naive explanation were true. 

O’Brien argues in, On the Eve of The 
Millennium , that citizens in the 1st world 
have a nasty yet predictable tendency to 
‘flinch’ from facing the stark reality of 3rd 
world suffering. But it is more ominous than 
this. O’Brien argues that we have a 
‘traditional ethic’ that ever so subtly and 
cunningly blends, uncritically, ‘hypocrisy, 
cultivated inattention and a certain minimum 
of alms’. 
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Our alms, charity or philanthropy is 
meant, of course, to assure ourselves we are 
not a cold, compassionateless people. In 
short, we do respond to suffering, provided it 
does not interfere with our prosperity, 
personal peace or comfort. O’Brien calls this 
the ‘Guarded Palace’ mentality. Arendt, 
more honestly called it ‘the banality of evil, 
and Milton called it a ‘cloistered virtue’. 

Yes, we are a people who offer a calculated 
and ‘minimum of alms’ or comfortable 
compassion. 

O’Brien, though, argues that our 
‘cultivated inattention’ to substantive world 
order issues, and our pursuit of many trivial 
things speaks volumes about the level of 
decadence in the 1st world. We are, in 
short, mesmerized by ‘bread and circuses’. 
We exercise great energy, time and attention 
gratifying our inflated wants, but we think 
little and respond less when it comes to 
caring for the basic needs of billions in our 
world. 


O’Brien insists that it is our hypocrisy 
that is at the core of the problem. We see 
ourselves as peacemakers, a middle power, a 
state concerned with freedom and democracy. 
And yet, when economics and human rights 
collide, we genuflect at the holy city of 
profit. We, also, by our silence, facilitate the 
repression of the East Timorese (Indonesia), 
Kurds (Turkey), Mayans (Guatemala), 
Tibetans (China). We, also, by our lucrative 
arms sales to Saudi Arabia (1.5 billion), for 
example, participate in the repression of 
many in Saudi Arabia. 

Perhaps, as a New Year resolution, we 
need to reflect on the three themes of 
hypocrisy, cultivated inattention and a 
minimum of alms. Do we have the courage, 
to leave our Guarded Palace, to face 
O’Brien’s challenge? 

-Ron Dart 


Notices 

Keep the following date open for the FSA’s ANNUAL GENERAL MEETING: 


WHERE? Theatre, Abbotsford Campus 


WHEN? Wednesday, May 3rd, 1995 

2:00 - 5:00 pm 


AND AFTERWARDS? AlOO/cafeteria 

for Refreshments 
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FSA NOMINATION FORM 

ELECTION OF OFFICERS 

1995/96 


Nominations shall be open until the Annual General Meeting and shall close at the Annual General 
Meeting. 

Please complete and forward to Fenella Sobchuk in the FSA Office, Abbotsford campus. 
POSITIONS TO BE FILLED: (16 in total) 



President 
Past President 
First Faculty Vice-President 
First Staff Vice-President 
Second Faculty Vice-President 
Second Staff Vice-President 
Recording Secretary 
Treasurer 
Contract Chair 
Communications Chair 
Grievance Chair (Faculty) 
Grievance Chair (Staff) 

Professional Development Chair 
Agreements Chair 
Job Classification Audit Chair 
Occupational Health & Safety Chair 


I NOMINATE 

FOR THE POSITION OF 


(name and signature of NOMINATOR) (date) 

I ACCEPT THE NOMINATION 

(signature of NOMINEE) 

Please complete and forward to Fenella Sobchuk in the FSA Office , Abbotsford campus. 
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